
Emerging Talent – Definitions

Work Experience 
Work experience refers to the practical 
knowledge, skills, and expertise gained by 
an individual through their employment 
or involvement in various professional 
activities. It encompasses the hands-on 
application of theoretical concepts learned in 
educational settings and includes the tasks, 
responsibilities, and challenges encountered 
in a work environment.

Employers often value work experience when 
evaluating candidates for job opportunities, as 
it demonstrates the applicant’s ability to apply 
theoretical knowledge to real-world situations 
and adapt to the demands of a professional 
setting. Work experience is considered an 
essential component of a well‑rounded 
education, complementing academic 
achievements with practical insights and 
preparing individuals for the challenges 
of their chosen fields.

Apprenticeship
An apprenticeship is a formal arrangement in 
which an individual, known as an apprentice, 
undergoes a period of training and education in 
a specific trade, craft, or profession under the 
guidance and supervision of a skilled mentor 
or experienced professional. The purpose 
of an apprenticeship is to provide hands-on 
experience and practical knowledge to the 
apprentice, enabling them to acquire the 
skills and competencies required for their 
chosen occupation.

Key features of apprenticeships

Key features of apprenticeships typically include 
a combination of on-the-job training and 
classroom instruction or theoretical learning. 
Apprentices work alongside experienced 
employees to gain practical skills, and they may 
attend formal classes or workshops to deepen 
their understanding of the theoretical aspects 
related to their field.



Industrial Placement 
Often referred to as Student Placements or Internships

Industrial placements, often referred to as student placements or internships, are structured work 
experiences that students undergo as part of their education and training. These placements typically 
occur in a professional setting related to the student’s field of study, providing practical, hands-on 
experience in the real-world application of academic knowledge.

Key features of industrial placements or student placements include:

1.	 	Duration: They are time-limited and can 
vary in duration, ranging from a few weeks 
to several months. Some academic programs 
may have a mandatory placement period as 
part of their curriculum.

2.	 	Integration with Education: While 
participating in an industrial placement, 
students may be required to apply the 
theoretical knowledge gained in their 
academic studies to real-world projects 
and challenges. This integration helps 
reinforce classroom learning and develop 
practical skills.

3.	 	Supervision and Mentorship: During the 
placement, students typically work under 
the supervision of experienced professionals 
or mentors within the industry. This 
mentorship provides guidance, support, and 
opportunities for skill development.

4.	 	Learning Objectives: Industrial placements 
often have predefined learning objectives 
or goals that students are expected to 
achieve by the end of the placement. These 
objectives may be set by the educational 
institution, the employer, or a combination 
of both.

5.	 	Evaluation and Assessment: Students 
are usually evaluated based on their 
performance during the placement, and 
assessments may include feedback from 
supervisors, completion of specific projects, 
and reflection on the learning experience.

6.	 	Networking Opportunities: Industrial 
placements offer students the chance 
to build professional networks, make 
connections in their chosen industry, and 
gain insights into potential career paths.

7.	 	Potential Employment Opportunities: 
Successful completion of an industrial 
placement can enhance a student’s 
employability and may lead to job 
offers from the hosting organisation 
upon graduation.

Industrial placements serve as a bridge 
between academic learning and practical 
application, helping students transition from 
the classroom to the professional workplace.



Graduate Placement or Graduate Internship 
Graduate placements, also known as graduate internships or entry-level placements, are structured 
work experiences designed for recent graduates. These placements provide new graduates with the 
opportunity to apply their academic knowledge in a professional setting, gain practical skills, and ease 
the transition from education to the workforce.

Key features of Graduate Placements or Graduate Internships include:

1.	 	Entry-Level Positions: Graduate 
placements are typically entry-level 
positions within an organisation. They are 
designed for individuals who have recently 
completed their academic studies and are 
entering the workforce for the first time.

2.	 Duration: The duration of graduate 
placements can vary. Some may last for 
a few months, while others could extend 
to a year or more. The goal is to provide 
graduates with substantial work experience 
during this period.

3.	 	Structured Learning: Similar to student 
placements, graduate placements often 
involve a structured learning component. 
Graduates may receive training, attend 
workshops, or participate in professional 
development activities to enhance their 
skills and knowledge.

4.	 	Mentorship and Supervision: During the 
placement, graduates typically work under 
the guidance of experienced professionals 
who act as mentors. This mentorship helps 
them navigate the workplace, learn about 
the company culture, and receive valuable 
feedback on their performance.

5.	 	Skill Development: Graduate placements 
focus on the development of practical 
skills relevant to the graduate’s field of 
study. This can include technical skills, 
industry‑specific knowledge, and soft skills 
such as communication, teamwork, and 
problem‑solving.

6.	 	Networking Opportunities: Like student 
placements, graduate placements offer 
opportunities for networking within 
the organisation. Graduates can build 
professional relationships, connect 
with colleagues, and potentially explore 
long‑term career opportunities within the 
company.

7.	 	Evaluation and Potential Employment: 
Throughout the placement, graduates 
are typically assessed based on their 
performance. Successful completion of the 
placement may lead to a permanent job 
offer from the organisation, as employers 
often use these placements as a way to 
identify and recruit talented individuals.

8.	 	Industry-Specific: Graduate placements are 
common across various industries, including 
finance, technology, healthcare, engineering, 
and more. The structure and requirements 
of these placements may vary based on 
the industry and the specific needs of 
the employer.

Graduate placements serve as a valuable bridge 
between academic studies and professional 
employment, allowing recent graduates to gain 
practical experience, refine their skills, and make 
informed decisions about their career paths.
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